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@& Respond at PollEv.com/gfoa

Where is your jurisdiction?
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Serving our members in a
world that is. ..

Volatile
Uncertain
Complex
Ambiguous
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Artificial Intelligence
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3D Printed Houses




pioid Epidemic
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Back to Commentary and Analysis

The Next Pandemic Could Come Soon and Be
Deadlier




Polarization




What Is your biggest challenge as a
government leader? (2018)
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What is your biggest challenge as a government
leaderin 2021?
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Your Financial Condition



Balancing
the Budget in
Bad Times

Primary Treatments for Reducing Cost and
Enhancing Revenues in the Next 12-18 months

Diagnosing
the Financial
Condition

of Your Local
Government

FINANCIAL POLICIES
FOR IMPOSED FEES, FINES,
AND ASSET FORFEITURES

lic and Fair Treatment of All Citizens




www.gfoa.org/coronavirus

Home / Federal Advocacy / Coronavirus Response Resource Center

Coronavirus Response
Resource Center

GFOA's Federal Liaison Center is continuously monitoring
events in Washington D.C. related to the coronavirus
pandemic. This page will be updated frequently as we strive
to provide the most accurate and up-to-date information.

~

The resources on this page reflect the latest on implementation of the various COVID-19 relief
efforts at the federal level. The programs and funding were included in the Families First

Coronavirus Response Act (FFCRA ), the Coronavirus Aid, Relief, and Economic Security Act

(CARES Act), the Coronavirus Response and Relief Supplemental Appropriations Act (CRRSAA),

and most recently, the American Rescue Plan Act (ARPA).

Quick Links

ADVOCACY
The American Rescue Plan

ADVOCACY

CRRSAA Analysis (Fourth
Coronavirus Relief Package)

FAQ & Advocacy Resources



American Rescue Plan Guidance

Home / Federal Advocacy [ Coronavirus Response Resource Center [ FAQ & Advocacy Resources [ Treasury Updates FAQs for the CSLFRF/ERA

Treasury Updates FAQs for the CSLFRF/ERA

Home / Federal Advocacy [ Coronavirus Response Resource Center / American Rescue Plan Spending: Recommended Guiding Principles

American Rescue Plan Spending:
Recommended Guiding Principles



ronawrus State and
ocal Fiscal Recovery
Fund Guidance FAQs

l GFOA's Federal Liaison Center continues to update CSLFRF
Guidance FAQs based on the most common inquiries

Tl s e = received from members.

LEARN MORE

Revenue
Replacement

Calculator
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s Text GFOA to 22333 once to join, then A, B, C, or D

xt 12 months do you think jurisdiction’'s
financial situation will...
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GB Government Finance Officers Association

- Code of Ethics

Government Name Ohio GFOA
OHIO

GFOA
S~

We, the government finance officers of the United States and
Canada, have a deep and abiding desire to show that we are worthy
of the special trust that the communities we serve have placed in
us. As a member of my government’s finance office, | commit to
living the following values to show that | am worthy of that trust.

INTEGRITY AND HONESTY

Integrity and honesty are the foundation on which trustworthiness
is built. It means people can believe what | say, | act in accordance
with my deepest values, | put principle ahead of my own ego, and

| do the right thing even when it is hard.

Government Logo

PRODUCING RESULTS FOR MY COMMUNITY

Public finance offices have an important job. Doing that job well
honors the trust the public has placed in me.

TREATING PEOPLE FAIRLY

Local governments depend on trusting relationships. Therefore,
| will treat people fairly and develop processes and procedures

that are fair.
DIVERSITY AND INCLUSION

Embracing diversity and fostering inclusiveness helps finance
offices cultivate organizations and promote policies that reflect the
communities they serve. When people feel included, they see that
I am concerned for their wellbeing. That shows | am worthy of

their trust.
RELIABILITY AND CONSISTENCY

When | consistently apply my standards — especially to myself — |
honor my commitment to the community | serve and make it easier
to do the right thing even when faced with challenging circumstances.
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The Code’s Five Values
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CJ When poll is active, respond at pollev.com/gfoa
&1 Text GFOA to 22333 once to join

Which code element do you think is most important for

building trust?

Integrity and Honesty

Producing results for my community
Treating people fairly

Diversity and Inclusion

Reliability and Consistency

| can’t pick just one!

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app



GFOA Code of Ethics

| commit to valuing diversity within my organization and within
my community, recognizing my own biases, and calling out
unfair discrimination of any kind.



End the Acronym

GFOA issues new guidance on the proper referencing of the
Comprehensive Annual Financial Report

Effective immediately, GFOA is asking all industry

affiliates to stop using the four-letter acronym
commonly associated with the Comprehensive Annual

Financial Report.




New Research Reports
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RETHINKING BUDGETING

WHAT'S FAIR? EXPLORING
THE BEHAVIORAL SCIENGE
OF JUSTICE AND FAIRNESS

/;) PART 2: Understanding Political Polarization
k with Moral Psychology

Government Finance Offict

penl\(/)\md“

Main Menu

v/ Lesson 1. Explore the inner workings of the mind (30

min)

v/ Lesson 2. Uncover the roots of our ideological

differences (30 min)

\/ Peer-to-Peer Conversation 1 (45 min: requires partner)

v/ Lesson 3. Cultivate intellectual humility (30 min)

v/ Lesson 4. Welcome diverse perspectives (30 min)

Peer-to-Peer Conversation 2 (45 min: requires partner)




New Website gfoa.org

£33 EVENTS CALENDAR [ MATERIALS LIBRARY LOGIN | SIGNUP

MEMBERSHIP & EDUCATION BEST PRACTICES & RESOURCES ADVOCACY & AWARDS IWANTTO Q SEARCH
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ssues Payroll Tax Deferral Guidance

As follow up to the August 8 issuance of the Presidential Memorandum to defer the collection of the employee share of payroll taxes, the U.S. Treasury issued

guidance on August 28 to help employers with implementation.

LEARN MORE



Learning Management System (LMS)







Certified Public Finance Officer

cpro

Certification. Career. Community.




Future of the profession Initiative
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Student
Member

_ Discover Careers
in Government Finance

Are you a student interested in:

0 Accounting 0 Government
1 Public Finance 71 Public Service

CONNECT |

Student Chapter
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Authenticity
| experience
the real you.
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Logic

I know you
can do it; your
reasoning
and judgment /
are sound. ©

From: “Begin with Trust,” by Frances Frei
and Anne Morriss, May-June 2020

Empathy
[ believe
you care
about me

and my
SUCCEess.




FINANCIAL

FOUNDATIONS
FOR THRIVING
COMMUNITIES
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Rank College Football Teams

Ohio State 1st
Cincinnati 2nd
Oregon
Penn State
Texas A& M
lowa
Clemson
Alabama
Oklahoma
Georgia

8th




Hope to see you next year in...

AUSTIN TEXAS

e 2022 .
JUNE 5-8




Thank You

GB Government Finance Officers Association

cmorrill@gfoa.org



